
 
            

The primary aim of North Birmingham Academy is raising 
the aspirations of our students by offering them the best 
quality careers, apprenticeship and employment educa-
tion we can.  Our approach is a whole school one, coordi-
nated by our careers team with a full time careers adviser 
who is qualified in the Level 6 Careers and Guidance De-
velopment (14-19 sector).  NBA values the eight Gatsby 
Benchmarks of delivering effective CEIAG to our stu-
dents and non more so than the impartial advice we offer, 
allowing every student to receive tailored careers guid-
ance throughout their time at school.  This also means in 
our role as an improving school we are able to support 
and share best practice with our other schools in the city 
and forge long-lasting links with local and national em-
ployers so our students can get the most  out of this.  We 
have adopted our own CEIAG entitlement and policy that 
demonstrates what each student can expect from NBA in 
the way of careers and employability advice.  Here is a 
snap-shot of what your child can expect from NBA. 

KS3: Year 7-9  

We introduce our careers programme to the students as soon 
as they start in year 7.  We operate the use of icould.com as 
a platform that brings the idea of a career to the students in a 
simple yet highly effective way of looking at strengths and 
skills to highlight possible careers pathways.  Our students 
are further supported in their PHSE lessons in the school term 
when careers education is part of the curriculum looking at 
the usefulness of CVs and the prospect of work experience.  
Students also benefit from educational visits to universities in 
year 9 looking at subject specific careers in areas like science 
or history and also take part in a careers day as part of the 
enrichment curriculum where students get to meet experts 
from particular sectors.  Students also benefit from drop-in 
session both at lunchtime and after school.  Year 9 is options 
year and those students will get dedicated time with the ca-
reers team to help support their decisions on which GCSE 
subjects to pick and how this links to their choice of career 
pathway.  From September 2019 KS3 will use a platform 
called fastomato.com that allows our students a more skills 
based assessment of career choices. 

KS4: Year 10-11 

Careers is high on the agenda during year 10 and 11 as the 
students start making choices for their post-16 decisions 
about sixth form, college, apprenticeship or employment.    
This on-line method is something introduced in the summer 
term to year 10 and then practised throughout year 11 but 
more so during the Autumn term when the students produce a 
CV and complete their post-16 choices.  The students attend 
a variety of educational visits including the Skills Show, The 
Big Bang Fair and STEM careers events linked to jobs in sci-
ence held annually at Birmingham’s NEC and with the BBC,  
plus each student takes part in a one to one interview with the 
schools careers adviser and an action plan is devised to chart 
a progress of their decisions for when they leave school. Stu-
dents have access to CEIAG material in the school library.  
We also arrange for a careers fair for year 11 to get engaged 
with.  NBA are proud of the local community links we have 
and year 10 and 11 get access to Witton Lodge Community 
Association.  This partnership offers our students who are 

struggling with the prospect of  moving on from NBA a team 
of fantastic trained employment advisers who encourage and 
create pathways for the students that school cannot.  Year 10 
are not automatically offered work experience but should they 
wish to they must sourced their own placement , it must be 
linked to their chosen career and apply to the head teacher in 
writing before it is approved.   

KS5: Year 12-13 (Sixth form) 

The importance of sound, quality impartial advice at this time 
reflects why our students do so well when they have left NBA.  
Each student gets all year round CEIAG with a one to one 
interview and work experience placement in year 12.  We  
urge our students to broaden their horizons and work with the 
local community  and further afield with work placements to 
bolster students experiences of the world of work and con-
stant attention is paid to the process of applying for university 
and the UCAS process. Students have access to their own 
careers library in the sixth form to help them with decisions.  
The sixth form benefits from collaborating with year 10/11 at 
the careers fair when lots of providers put on workshops for 
our students on all areas of careers education, information 
advice and guidance including big employers and apprentice-
ship providers for whom  many can offer our students a strong 
alternative to higher education such as KPMG and Deloitte to 
name just a few.  In year 13 our students benefit from having 
access  to a range of material, activities and trips that help 
them either cement their post 18 decisions, or will help them 
with the decision making process. 
 
In the summer term the whole school takes part in a “Raising 
Aspirations” week when the school in partnership with our 
employer/university links take the students on a journey of 
thinking big.  We host an employability fair, take each year 
group to a top university for the day then reward the kids with 
a day at Wembley Stadium in London at the “Rock Assembly” 
 

Useful Websites of interest 

 

www.ucasprogress.com 

www.cvassistant.com 

www.nationalcareersservice.direct.gov.uk 

www.findapprenticeship.service.gov.uk 

www.win-that-job.com 

www.notgoingtouni.co.uk 

North Birmingham Academy  

Careers Education, Advice & Guidance (CEIAG) 

Our Philosophy 

“Preparing for the Future” 


